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. an important act|v1ty in vocatnonal educatlon.  There .are, however, séveral "

»example, personnei preparatlon, program alternatlves, and fund|ng have been

been targeted as an area’ needmg improvement. Professwnals in voca-tlonal»
R education, specnal *educatlon, and rehabllltatlon need to work more cIoser and
—coordmate thelr goals and actnvntles to effectlvely sta/e speC|aI needs

* learners. _ : ) . BN L

‘programs (Cohen & Lorentz, 1977 leschorn, 1978) Nafsbitt'(1982) stated -
- that “a network(s) is .. ’('E‘Be) people talklng to each other, shar|ng |deas,

-'information', and resources“ (p. 192) . This deflninltlon/approach is partlcu-

T .

- Preparmg personngl to work wnth speC|al needs Iearners contlnues to be

probl'ems and. issues. which impede the deli.very of essential Jinstruction and
e . - .

support servnces to students (Greenan & Phelps, 1982 Howard, 1979). - For .

|dent:f|ed as crltlcal problem areas.- ln addltlon, interagency coIIaboratson has

- o~

» - Pt
hd ' . .
)
.o~ . - . . »
! -

One approach to enhancnng interagency” collaboration is th_rough net-

+

Worklng -among agenc:es that serv® speC|aI needs learners in vocational

-

larly approprlate for personnel development professmnals (e g. un|ver5|ty

professors, IocﬁaL dlrectors, staff development Ieaders, and others ) S Elel'

\

caIIy, "resource exchanQ networks . . . can be embedded m dlffere t types
of networks,,. and . . . make it poSS|bIe that mterrelat;onshlps can\be formed
L ]

Q

between peop'le in the network">(5arason & Lorentz, 1979 p. 168).
The deveIopment and lmplementation of effectlve networks and network:ng

activities can ovide personne! development professtonals wuth resources such

W




. R . ..

- as publications, bibliographies/references, practica sites, guest lecturers/re-

source persons, 'instructional materials, program/course syllabi ahd materials,

'program products/materlals/resources, grant program |nformat|on, and other .,
. . “ :
useful rescurces. # There appears to be, however, a scarCIty of research -
’ . . P - - o

_which 'has examlned the problems assqmated with netwprking, identified viable
N

networks, assessed ‘the effectiveness of unetworking strategles, or determlned

.
N

the interest in networks of personnel who work wnth specnal needs Iearners.

@

'Th|s_,|nformat|on, lf.prowded, ‘could assist pr“ofessnonals.in persdnnel develop-

A

“ment planning, imple entation, and evaluation activities. , aw
e k . Pt
d Sal

’ Purpose of Studx

L]

| The central problem o’r\ thls study/was to develop and validate an. |nstru-
inent, and assess the networking needs of personnel deve!opment pro_fessmnals
- in \rocatiénai- education, special e'du'cati_on., rehabiiitation, and other related'
agenci’es'. The spe.cific 'purpdse of this study was to i'dentify the. F;roblems,
needs, effectiveness, and interests. related toxenhancing personnel fdetzelop-.
ment networking activ_ities for profeissionals workin‘é with handicapped students
iq transition from: schoolz to work. It is expected ‘tnat ‘the iinf'ormat.idr’v ’frd'rﬁ
this "‘study will a‘ssis;t in p'Ianning~,v developing, implementing, .and evaluating
’ fu/,t_ure___netwbrking ,acti‘vities.‘ - Th: data/information will essentiall‘y~ cont‘ribute

-

to identifying existing fétworks and-suggest needed networking ag:tivities._. In

order_te resolve the central problem oft the study,. four major objectives were -

-

developed.. These dbjeCti\)es ‘were to:
1, Identify the problems confronti'ng 'voéational education, specnal

y .
edueafion, rehabilitation, and other related agencues in personnel

, E_.'developm' t programs .
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7 - 2. Identify the ‘networks that have been used or’ are currently belng

" _ ._'-.used by .pers/onnel . and determlne what types of a55|stance or .
. - -

»’

7} . o serv1ces the networks prov1de : _ ' N
."3_. : Assess the effectlveness of exustlng vocatlonal educatlon, spechal
.education, rehabllltatlon, and\\bther agenCIes' networklng strategles .
and resources. T e o _ .
' N . '

4, Determine the interest of personnel development professionals- re-

»

garding future involvement in networking .strategies.and resources..
- . Q- b ’ g . -

R_esearch Methods

’

.Instrumen‘tatlon ' ‘ . Cr S \

e - s

. . N . N

- A "Networklng Needs Survey" was, developed to identify problems, needs,

"resources, and |nterests refated, to enhancmg personn\el development networks

and activities for profess:onals worklng Wlth handlcapped learners |n vocatlon-

.
IS

- al ed'ucatlon, spec1al educatlon, rehabllltatnon,~ and lather related agencnes L
- '_ , /
The lnstrument deVelopment process consisted of two major sOurces WhlGh

-

'were used’ to construct and val ate the |tems:_ (a) reviews of . l|terature, and

s (b‘) ‘a panel ‘of experts. 'Se eral drafts of the' instrumentn were. reviewed,
v

evaluated' and reVIsed Thp flnal draft mstrument was" conS|dered t possess L

.. a sufflcnent degree of content °and face valldlty The lnstrumem, contamed _

J

three (3) prcnc:ple parts that |ncluded d|rect|ons fo?u:ompletmg the urvey,‘

-demographlfﬁ lnformatlonn, ,’ and the survey ltems The varlables/demographlc

N lnformatlon lncluded' (a) present pos:tlon (vocat|onal teacher, speCIal dduca-

. co b

tion teacher, regular educator, local adm|n|strator, state admlnlstrator,\local."

\ » >3

superVIsor/coordlnator, state supervcsor/coordlnator, psychologlst counselor,_

i . -~

teacher ,ed.ucator, researcher, vocatlonal ’evaltlaﬁtoﬁwt/advocate, other);

3‘ ‘.

- . . . . - . . .

i)
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_master s degree, advanced cer&tlflcate or speCIahst doctorate degreeg other),

"’Hisp‘anic’, "White, American Indian, other) (opt|onal), (f) .current assooia--
, tlon/orgam?atlon membershlp(s),,(g) conferences attended, and (h) persoqal
,','handlcappmg _condntuon (hearmg |mpa|rment vnsual, impairment, physical

' R : . L - . . .
ents to indicate the degree- of importance of each of ten (10) problem areas in

‘ agencies' personnel development programs using” a flve pomt leert scale'

-streami.n'g; (d) preSe_rvicev'-p‘rogr'amming“; (e_)

" from school to work; (i) funding; and (j

" could .list .and rate up to three additional problem “areaS‘.~'\RQs\eondents co_ulda

orgamzatnons that they have used, -or currently use, and to descrlbe the

'(b) years)cff professuonal experience . (0 2, 3 $, 6-10,.11-15, 16-20 <2>0+ years); = -

~

'(c) highest degree (h|gh scpool d|ploma, assocnatedegree bachelors degree,“_“f’fﬁ\‘i

- A

(d) current r ence (50 states,; ~Dlstr;,;ct of Collu,mbla, surrounding
terri't/oriés); (e) minority .‘identification "(Asian/Pacific _Islander, Black,
. < '4! h

impairment, other, none) _(optional).

The instrument i'ncluded four major sections. Section 1 asked respond-

[

vocational education',‘ special education,' rehabilitation,‘ and other 'related

’

-

based on degree of |mportance (not Lportant, somewhat |mportant very

|mportant) The_ problem areas lncluded.. (a) needs assessment (b) |nter-

agency/organizational collaboration;. (c) . Iea_st !restrictive envllroh_ment/majn-

jnservice programming; (f)

certification; (g) busjness/industry sector linkages; (h) transition services
program evaluation. Respondentsw‘

~

N

also write in spei:ific problems. under any of the problem areas they rated.

Sectlon 2 requested respondents to Ilst dlfferent kinds of networks or

’

types of a55|stance pr SerVIces the networks proVIded The k|nds of net-

works/organlzatlons I|sted on the mstrument included: (a) reglonal resource
. SN
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.'v” .»‘ * ) . f
center,. (b)' consort;um, ({) mstructlonal‘materlals center, (d)“'{bl.Asmess/ln-'

, dustry\gralnnng program, {e) assocnatlon/orgamzatlon unformatlon network; (f)

_permltted to wrlte in and late any other: add|t|onal strategles

.

computer network; (g) jsearch and development center, (h) personnelv

prepé"ration training projefts; (i) other(s). " For any of these networks/or- '

ganizations, respondents were anged' to supply the following information: (a)

nar'ne,’ (b) -address, (c) scope -of network (state, regional,‘national), and h(d) :

asststance or servnces prowded

-

y Section 3 asked the respondents to: indicate how effectlve each oé\elght

networkmg strategles/resources are, or have b‘é‘en in the past and |ncIuded

' (a) cofkerences, (b) newsletters, (c) computer Ilnkages, (d) reglonal‘

resource centers, (e) consortla, (f) hotlines, (g). organlzatlons/asksomatwns,

and (h) _inStructio‘naI_ materials centers. The respondents. rated the® effective-

ness ,of these " strategies/procedures on_,a five?p‘o'i'nt, Likert- scale based. on

(3

ndegree df effectiveness": (not effective, someyvhat.effective, very effective)

which also included - a "do not’ know" anchor. ., The 'respo‘ndents were also

-] v,

s

Section 4 requested e requndents to mdlcate t"1e|r mterest rega"dlng

future |nvoIvement in. -each T‘/the _eight - networklng strategles/resources |n-

*
J -

cluded in Section 3. The respondents rated 'thilr‘ interest usmg a five- pomt

-~

_ Likert scale base4 on "degiee ‘of interest" .¢not interested, somewhat in~

terested, vef‘y i_néerested).‘ In addition, “the respondents were alloﬁ‘d to list

M » -

and- rate any additional strategies.

‘Pogulatnon ' " L : . o .

A survey was conducted WIth ninety-nine (?9) state speC|aI needs

s

‘consultants. Each consultant was asked to |dent|fy up to ‘ten (10) state

- * A " .
- . . . .
5 ) o 8

L)
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Iead rshlp personnel in thenr state who weretinvolved in vocatlonal educat‘bn,
speCIaI educatlon, rehabjllta:::nn, and other related agency personnel develop-‘
, ‘-ment programs at the local, state, - reglona!,‘ or natlonal level. The populatlon
of he study, therefore, was tﬁe 692 deViduaIs Jldentnfled by the state

Eonsultants. Each of the nﬁdlwdualswas selected to‘partlcnpate in the study.
. - N . s .

- ' - - B . FE
Data CoIIection‘ B A . Y Co .

- .
- g

A cover Ietter, survey mstrn..ment and a stamped, self-addr'essed return
s -

enve_lope ‘were sent to each part:clpant wnth,k the'request to return the

completed survey instrument within_ tw'on\;/eeks'. :The reSponse_ rate ’aftertwo .

@

. , e T C
weeks wasépproxmately 36»5. A follow-up Ietter, survey, and- a se'If-*

addressed envelope were. sent to each non respondent three weeks. after the

_initial mallmg ,and the response rate. |ncreased to 536. A second ma|I follow- -
up yielded a total of 416 .surveys ‘returned and a final ‘response rate of 60%. -
. : " - ] . ) ’ N U . v )

"Data Analysis - o S

]

Several analyses were‘used to answer the research 'question»s and _f)kplain

. -

~ the d/ata/lnformatlon.. Internal con5|stency rellablllty (Cronbach's Coefflcaent
.Alpha) was estlmated for the mstrument The |nternaI consustency rellabtlrty

coefficients for the mstrument generally ranged between 80 to .94 for each
I A

[

. of~ sections 1, 3, and -4 within. and- across all vareables... The coefﬂcnents )

|nd|cate that the mstrument is a reIatwer precrse measure and is con5|stently

measuring/,a,u_mform construct of'networkmg problems,— needs,- andwlnterests. o

Means and standard deVIatlons ‘wure caIculated to descrlbe the data. The -

Bartlett-Box Test was used to test for homogenenty of varlance for each. -~
4 '\'\.\‘Aw // .
mdependent variable ’on sectlons 1, 3 and 4 Most of the Variances were not

] -
-
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. \ . . =~

significantly different at tie p < .05 level of significance which ju'stified the
use of - inferential statistical methods. Analysis of ‘variance (ANOVA) was, . sa
used to discern siinificant differences relatedto the variables Tn sections 1, :

%

o -

TR IO  T T T

M s et

3, and 4. It was not . posSIble to !nclude all . 175 ANOVA tablas |n “thls artlcle
LN

L

(Therefore, a sample of ANOVA tables is presented in. the followmg results

L ]

L/
»

sectlon.. .. The “information |n sectan 2 was not analyzed usnng mferentlal

- L}
' .. [y e ®

- . statistical ‘methods.’ HoWever, the~|nfonmat|on WI|| be ‘presented in the form of -
: PN . 4 R -

% resource directory document. - - - . o .
N . . . s ) - v N - . - . "

-~ -v_.' A. . - » ’- 'g L - . i - :' ) .
. Rest.llts B - . e,

» . e e 3 -
. N e -

The flndlngs “and conclusmns are _based on the objectives and research

quest|ons generated for th|s study The resea’hc{:qiestlons focus on &robIEm

-
¢ 4

‘areas and issues confrontmg personnel development programs, effectrveness of.

--’networklngv strategles and resources, and mterest of personnel development . '_ .
prof*essionals in future mvolvement networklng aCtIVItIeS All analyses :
4 Foe ’ ﬁ ’ * o,
used the major Jndependent varlables I|sted ‘in the |nstrumentat|on sectlon

. . f :
. o
T, ey .

Varlables (or Values) w-thln some of the major, i ependent var;ables,

!

i

"hoWever, were comblned or_ re- categorl_

»

smce the cell " ~SIzes (n s) were

relatlvely small |n several case <« The f.nal set of lndependent varlables and

the|r hs |ncluded

Presen.t Posntlon -- vocatlonal teacher (21), spe/CIal \

0

o educatwte’acher (23), local adm|n|str:ator (51),-state' admjnistrator (51),

L4

/«lofal {supervlsor/coordmator (43), state superVIsor/coordmator (44), teacher -

educator (85), psychologlst counselor, researcher, vocatlonal evaluator,

.

I < .'1_‘:
oare'wt/advocate (27), other (e g: regular educator, paraprofessuonal) (70); - S

(b) Years of Professnonal Experlence -- 0 10 years (101), 11-15 wn,

16-20 years (74), 20+ years (99), (c) HJghest Degree -- bacy/elo.rs degree .

.. . - . . - - o »
3 . = ..

o
=
E




«

47), masters degree (172), advanced certlflcate or SpeCIallst (48), doctorate

degr'e\e (146), (d) Curren't ReSIdence (AVA regions) --.-‘ northeast (107),

~southeast-'(40} ~north central (79), south central (33), west (140), non- U S.

(18); (e) Mlndraty Identification -~ whlte (not Hlspanlc) (320), m|nor|ty groups
-- (A5|an/Pacﬁ\f|c Islandeyrs [15], Black [27], Hsspanlc [11], American Indian
[2]1, and\‘ other [51) (é(.)‘); (f) Personal Handicapping Condition == non-
handicapping condition (37&3), handicapping'condition (nhearing impairment [7],

visual lmpagrment [15], phy5|ca! lmpalrment [16]1, other impairment [8]) (46).

The variables current assomatlon/orgamzat!on membership(s) and conferences

attended were not u’sed to make mferences since these varlables were con-

founded for deVIduaIs )That is, several persons belong to more than one

orgar_nzatlon and/or attend more than one conference. The res_ults, therefore,
A - . ¢

are. more easily explained and used more .‘appropriately for descriptive

purposes. - - "’\ .

The research questions and findingﬁf Nis vstudy include: a
) Research Question 1: . :
. ot - \\

Are the problem areas confrenting vocational educa\t‘mnﬂ,,{pecial‘

~.

.education, and . rehabilitation personnel developnient progg'ﬁs‘

significantly ‘«different (p < .05) by present position, years of

professional expghence, hlghesﬁ degree, current resldence, mlnorlty_

»

identification, and personal handicapping condition?

Present Position . VR

+

There were sngmflcant dlfferenc':es among personnel in various posmons

o

“at the p < 05 Ieve:] of slgnlﬂcance for the following probiem areas: (a)

\

needs 'asse’ssn]ent v(‘F = 1.98); *(b) interagency/organizational collaboration

’

13

o

// -

e




-

/ .
’ . 4

(F = 2'.'30);"‘ (c) least rest_rié;i;ive _'fe_nvironment/mai'nstreamirJg (F = 2.59); (d) _
preservice programming ‘(F;=.~4.02‘);' (e) inservice programming (F = 2.63); |

() _certification (F-= 3.98); (g) transition ’seﬁrvices from school té_) work (F =
.'42‘.86),; ar.i'd (h). prograﬁ evéluatfon (F>= 1.965. Noladditiqhal. major p_r:oblem
areas were identified by the respondenté. _ :
Vocational teachers '_vieWed needs .assessment (x = 4.10) (see'TabIg‘1),
. least 'res'trjictihve envi'ronment‘/m'ainstreaming (x =.‘3.8,5‘)v,‘ a.nd program :;Valuation
(x =4.05) as signifiﬁcan;ly more imbértant problgﬁs than did per;sohnelc .in. other
positions. Voca_tibnal teachers recognizé a rqieed to éysteﬁratically ;{now wHi_ch

~ knowledge and skills are required for working su‘écessfully' with handicapped - -

learners in regular programs. - Further, access’ibility_;"and,' placement of
N . N I " N B

" students in -reguiar vocational classes and barrier-free environments’remain
critical problem areas. In addition, vocational teachers claim that assessing
N R . Sy T

the effectiveness of the processes and products of their programs is an

important problem a_r}ea in which they need assistarice.

Table 1
Analysis of Variance Regarding the Problem Area ~Importan"‘ce of Needs Assess-

‘ment in. /</ocati‘onal Education, - Special Education, ReHabiIit’iation,~.énd Other -

Rélated 'Agency Personnel Developn}nt Programs by Present Position

Source ". ‘ D.E.  S.S. M. S F-Ratio . _ F-Probability
- Between %roups 8 . 2{4.32’54' 30407 1.978 o * 0481
within Groups 379 - 582.5483 1.5871 ' .
Total \\ 367  ° 606.8737 . o o
*p < .05. .

. & 9 ~
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‘Psychologlsts, counsélors, researchers, vocational evaluator\s, and par-
\ : . - "/f’ . ) !

ents/advocates, although-, a diverse group, befieve interagency/érganizational

~ .
'

coliaboration (X = 4.24)' is signlfic'antlvy"

-

ore impogtant than/did persons in

any 'other'"position; Th|s may be because while working with:or for hahdi-"
. : P .
.capped learners, they tend to work W|th d|verse agencies and therefore, , '

v

readily recognlze -the |mportance ahd problems 3§souated W|th coordinated

service dellvery SpeC|f|c problem cqted included the. dupllcatlon of services
- among .agencies, lack of communlcat|on Iack of formal agreements, l'turfdom",

and |dent|f|catlon and “consensus regardlng roies ‘and respon5|b|I|t|es among

agencies.’

'
” .

Vocational educators (§ = 4,26) and teacher educators (>2= 4,00) rated

preservice programming “signific'a_ntly_ more ,lmportant than did special education .

teachers (x—=300)or" local supervisors/cgordinators (x = -3.08);. 'A_.plausible

reason for .this finding is that wlth the 'increasing;prevalencé of handicapped

learners in regular vocational classes, vocational 'educator_s;‘an,d,,—tea'cﬁer”e’duf

N 3 R ) . o

_ cators 'recog_niZe the need, for additional lznowledge and skills in undergrad-

uate teacher p'reparation programs Man'y“vocation'al/special education teacher-.
| educatdrs are at the “?uttmg edge" in preservnce programmmg and are cog- § ,
nizant of the existing problems/issues. Conversely, special educatlon teachers

who have experienced traditional preservnce. programs (i.e. without any voca-

tional/career education emphasis) may not‘-recognize the importance or need

for secondary vocatlonal/career programmmg This may also be true fer  local
§ superVIsors/coordmators, but this grouplmay.; be more concerned with ‘other

o .
types of pressing problems, such as ijfunding ‘and similar administrative
L. ) . ’ . ' ’ : - l - . ) & . o ’ .
responsibilities. ‘
< )
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’ Teapher educators vnewed mservnce prograanng (x = 4.11) and certifica- )
» tion (x = 3. 71) as much more |mportant problem areas than% Io«ial admlnn- |
s}rﬁtors (x = 3. 37) and local supervnsors/coordmators (x = 3 29) : These

R areas have been a trad|t|onal concern for teacher educators, partncularly from

| the perspective of mstructlonal assessment, planning; dellvery, and evalua- -

,)tnon: Specnflc problems cnted by teacher- educators were Iacl< o'f- poor/in- '

. effectual cross-training between vocational educatlon and speCIal educatlon, o

Iack of effectlve tranmng models, and few ocatnonal/specnal educatlon certlflca-

tion options. = . | ‘ ‘ ’ ‘ o

i E | . -

- : Further, psychologists, courlselors, researchers, ‘vocational evaluators,

and parents/advocates (x = 4.63) percelved problems ass,pcnated wnth transi-

t|onal servnces from school-to- work to"be sngnlflcantly more important than d|d

'

Iocal admlnlstrators (x = 3 56) ~ Again, this group of, individuals may, in-

part, experience (or attempts at) interagency coordination activitties -ln their

[

" service delivery and therefore, have a-partncular sensitivity to the coordina-

tlon/'artlculatlon problems related o transition from educatlon to employment -

A
Bl

! - -than persons in other posntlons. : o ‘ . - 4

v,

- ' Years of Professional Experlence, ‘Personal Handlcapplrg Condltlon'

There were no -significant differences at the p < .05 level of sngnlflcance

for any of the 10 problem- areas for: (a) persons having dlfferl‘ng years,of | o
professi,onal experience, or '(b)v-betw‘e'en persons who poss,es‘sed a handicapping
condition and for those perscns who did not" possess a handigapping condition.

These fmdmgs suggest . that the problems —confronting vocatlonal educatnon,

specnal educatlon,r rehabllltat_!on, and other related agencnesl personnel

development programs are ‘relatively simifr for persons regardléss of how
] - . — . ) .




much e'xperienceN tney have "had-in,_the field, or whether they are handicapped

\

or non-handicapped.

" Highest Degree . ‘ o -y

Significant differences, among persons with variou5/~degree levels were

found for preservice programming (F = 5.90), inservice prbgramming (F = -

5.68), and certification ¢F = 4. 84) Persons with doctorate degrees,, as might

-be expected percelved »preserwce (x = 3 87) and inse'rvice (x = -4.-07)

I

programmmg as S|gn|fccantfy more nmportant than d|d persons w1th bachelor S,

" master' S, or advanced certlfncate degrees " This may be antcclpated because

4
persons who are responscble for preservnce and mserv'lce proqrams are usually

unwersnty/college personnel whp typically have doctorate degrees. People‘-'

who have bachelor's degrees, however, tended to view inservice programming

| problems S|milar to persons' with doctorate.degrees. Certification problems

»

and issues were also significantly more importan:t to persons“w.ith doctorate |

degrees (x = 3 48) than to persons with bachelor' s (x = 2,8'1) or master's (x

= 2. 98) degrees. Ag_am,_ this finding may be antlccpated because certification

_problems and issues are often closely connected tc preservice and inservice

¥

problems: Issues of which persons with doctorate '~~degrees are commonly

concerned.

éurrent Residence' ' | A ) ﬁ o

3 -~

Slgnlfncan‘t differences were found for persons by. current’ resxdence for_

#y
cnteragency/organ|zat|onal collaborat:on (F = 3.48) (N.C.: '- 3 60; S.E.:

Xl_
i

% = 3.68; S.C.: W = 3.75; N.E.: X = 3,86; W:: "X = 4.17; Non-U.S.:

4.43) and transitiohal services from school to work (F = 4.30) (5.C.: x =

. e . . . Ny ta Tt .
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" those contrasts of mterest ' o N n

. o ra {

’

S - | ) I i .
3.63; N.C.: x'= 3.66; N.E.: x = 3.91; S.E.: X =.4.17; W.: - x = 4.37;

Non-U.S.: X = 4.33). However, the Least Significant Differences .(LSD) -

'procedure, (l e. modlﬂed t- test), a Ilberal follow-up test did not detect

where these dlfferences occurred Thns situation may be expected at times

and is consnstent with Scheffes Theorem whnch states that ‘with panr-wnse"

3

contrasts there can be a guarantee of onIy some: contrasts, but not necessarlly )

Minority Identification

A'II mmornty groups (i.e., A'syian/PacifEC‘ Islanders, Blacks, Hispani'cs,-

y Amerlcan lndlans, and others) vuewed Jleast restrlctlve envnronment/maln-

streaming (F' = 3.99) as an lmportant problem area, and their - ratlngsfi =

3. 66) were sngnlf:cantly dlfferent (E < .05) from ,non- m:norlty persons (whltes,

' non-Hlspamcs) (x = 3. 29) Access and equlty have been major concerns of

- - -

mi_nority populations in vocational special education, and the results indicate

"that these concerns still remain. There were no significant djfferences for

v

_the other nine problem areas. . ' ' ‘

Research Questlon 2 o
/

. Is the’ effectweness of existing vocatlonal educatlon, speclal educa- :

tion', and- rehabiiitation ‘networking strategies significantly different

(p < 05) by present position, years of proféssnonal eXperlence,

highest, degree, current, rescdence, mnnornty. identnflcatnon,‘ and

personal handicapping condition?

B Y

-
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Present Position . .. -

(fonferences (F. Zcﬂél'{(see Table 2), newsletters (F 2.16), and com-

4
puter -linkages (F. = 2. 61) were found to be slgmflcantly dlffer'ent regardlng
-,thelr effectlveness arhong persons |n varlous posntlons Vocatlorfal teachers
=: 4. 43) beheved conferences were sngnlflcantly more effect!ve thah did
persons in all other posntlons. "P.sychologlsts, counselors,-. researchers,
vocational ev'aluators, and parents/advocates (x = 3. 79) rated newsletters.
sngnlflcantly different from other persons. Further, state _ perVIsors/co-’
ordl-nators (X = 3 54) vnewed computer llnkages as sngnlflcantlysk)re .effectivbe :
than d|d specnal educatlon teachers (x = 2@8). h
Table 2"¢" L ) ‘ -
Analysns of Varlance Regardmg the Effectlveness of Conferences in Vocatlonal
Educat!on Specnal Educatlon, Rehablhtatlon, and Other Related AQEnC!es Net-

working Strategpes and Resources by .Pre}ent Position »

Source, D.F. ' S.S. _M.S. __F-Ratio ' F-Probability
- o — —t B

2

Between Groups ._ . 13.3516  1.6690
Wlthln Groups 359 297.9527 ©.8300

Total I 311.3043

¥p < .05.

» , -
*

'Year‘s'of Professional Experience, .Highest ‘.Degree, Current Residence, Minority

ldentlf!catlon .

There were no sngmflcant d|fferences at the p < 05 level of sngnlf!car'iCe )

) for any of the 8 networklng strategses and resources for (a) persons havmg

14'_ - ‘
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dlfferlng years of professnonal ef?perlence, (b) persons wnth different degree . o

] . levels, (c) persons in dnfferent rngons of the Umted States, and ’d) mlnorlty (

°

o

or non-mmorlty persons'.' These fmdmgs suggest that the effectlveness of e !
T
£

S e
'various networkmg strategles and resources is relatlvely similar’ for persons

»

regardless of how much experlence they have had in the “field, the|r degree

a ( Yo
K

. Ievel where persons reside regionally in the Umted StaWﬁer or not '
- e,

v

erso s are T
p n members of mlnorlty grou&

’ N " A g .

o : Personal Handlcapplng Con

A s|gn|f|cant d;fference (p_ < 05) regardmg the effectnveneSs of computer

-

- linkages (F = 7 85) ‘was found between persons wnth handlcappmg cogmtlons .

-

(x = 2. 21) and those persons without handncappmg condntlons (x = 2. 99)

v

Persons without handlcappmg condltlons:found computer linkages somewhat

L3

. more éffective. None of the other seven strateg|es and resources were found

to have significant dlfferences.

s

Research Questnon 3:

s the lnterest of(personnel development prdfessmnals regardlng-: - E

future |nvolvement in networking strategles sngnlflcantly dlfferent. :

s (E' < .05) by: present, pos:tlon, years of professmnal experience,.
- .highest degree, cu_rrent.‘residence, ‘minority ‘identification, and.

T personal.hand"icapping condition?

' Present Posmon

" .

Slgnlflcant dlfferences ‘were found for persons in varvous posvtlons for o,

news,letters (F 2 15) (see Table 3), reglonal resource centers (F = _2.40),

| hotlines (F = 3.36), and lnstructlonal mater‘nals centers (F ,2‘.64). ' Speciai’
' -/ | : ) __ . _ '
Y R R ‘ 15 - . ,, .‘ ' o

.




- - education te éhers' (x = 4.26) ‘interest in future involvement in newsletters

~

: .' K . ;y\‘ ) N ) ‘, N . . . ) [
Analysis of Variahce- Regarding the Interest of Professionals in Future {nvolve-
P ~ ment in Newsletters for Improving Personnell Development Programs by Rresent .
- ’ X \ - ¥ . L .
Position C .
T \\ : . . . 2 : .
Source ' . D.F. «S.S. M.S. F-Ratio - F-Probability -
\\ '- , ‘ . . B - _".,
, Between Groups 8  18.9914 2.3738  2.151 %.0307
| Within Groups 349 385.1231 1.1035 / o .
_ Total - 357 . 404,1145 L
T#p < .05. o S o 3 | |
e - Vocatlonal teachers' (x = 4,26) lnterest in reglonal resource centers was -"

s:gnlflcantly dlfferent from teacher educators (x 3.36). Vocational teachers"

 (>2 = 3.84), specsa,l educatlon_ ‘teachers (x - 3. 78), and state superVIsors/co—""
ordinators. (5; = 3.50) Were si;gnifican'tlly more |nterested in hothnes:'thanz were_ ?
iecal'administrators‘. (>;< =~2.5_7).:‘° 'Further; vocational teach‘ers- (x = 4.65).

: found'instructional materials éen"ters_'of more interest tha'n did local adrnin'_istra-

’

tors (x ='3.'7Q). | - . LD .

BN

-

Years of Professnonal Experience B I R
There was a s|gn|f|cant dtfference among persons: W|th varlous years of
/\ M

professncnal experlence (F 4.48) (0-10 years: = 4.16, 11 -15 years: T x o=

3.78, 16-20 ,years: ‘X = 3.75, 20+ years: X = 4.18) regarding their interest

.16




LR M . - - . . o ’
_.'in future involvement in instruétional'materials centers,, I-lowever», the LSD
: f'ollow-'up test procedure did not detect where the' differences occurred.

for any of the elght networklng strategles and resources for (a) persons w:th

L o«

tlon, and (c) for those persons who d|d not . .possess a hand'capplng cond|t|on

These’ flndlngs suggest that the mterest regardlng future involvement in

networklng strategles and reSources are relatlvely slmllar for persons regard-

y ’ Iess of their degree Ievel of whether or not they possess, a handlcapplng_

"condiQon. . '. I o . ) - )

Current Res1dence '

{ S -l Persons reslding outsnde the Un|ted States (x' 4.62) had a significant
? . . 4

8 . - :
3 difference ("E.< 05) from personS’ “residing in the Southeast (x = 3.56) or

I
\/\/\.,North Central '(x = 3. 43) regions in |nterest regard|ng future |nvolvement in

l

reglonal resource centers (F - 3. OO)

4

- .

Mlnorlty Identlflcatlon ; ,.; . T f

Mlnorlty groups (x =.3.77) expressed a sngnlflcantly d|fferent (p < .05)

lnterest in future mvolvemerit in consortla (F - 4.50) than dld non- mlnor‘lty

v

persons (x = 3. 38) o | S .

'. 6ummary’and Recommendatlons

The resuIts of thls study suggest that severaI problems exist andbv

confront vocatlonal educatlon, -specnal educatlon, rehab‘lliation, and other

~

agencnes in personnel development programs Problems and |ssues related to

17

_ghest Degree, Personal HandiCJ@g Condltion I _ _7\:_‘ .

b ‘ There were no significant dsfferences at the p < 05‘ Ieve'l of s'ignificance

*»  different. degree Ievels, and (b) persons who possessed a handlcapplng condl-,‘
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needs assessment, least restrictive envuron’ment/rﬁalnStreamlng, and program:- -

evaluation were of - particular import‘ance to vocational teachers. - anority

* group persons also cited least restrictiva. environment/mainstreaming as a -

significant problem area. Psychologists,. counselors, researchers, vocational

evaluators, and parents/advocates were/:“" especially ‘concerned and apparently

affected by problems involving interagency/organizational collaboration and

transition ‘services from schgol to work. ’In addition,. vocational teachers,
Lo . L}

teacher educators, and persons with doctorate degrees cited a 'signiticant

- y LY - . ' . . " . - Y. . pe
concern for preservice -progra[r_\_ml,ng, Inservice programming, and/or certifica- .

| tion p‘roblem's and js'sues. ‘“There were, however_, similar, concerns regarding

| ’the lmportance of various problem areas-by persons haVIng dlfferent years of

experrence in the fleld and by persons wnth or WIthout a handlcapp:ng condi- ‘

] .

_ t|on. ’ - .

N

‘The findings and concIuSIons aIso suggest that there are several effective

networklng strategles and resources used in the.fleld. Conferences ‘are

. percenved as:a very effectlve networklng strategy for vocatlonal teachers.
Psychologlsts, counselors, researchers, vocational evaluators, and parents/ad-
vocates, report that newsIetters ‘are most effectlve. State supervisors/co-

.~ .ordinators and' persons - without handicapping conditions h“ave cIai,nied that
computer linkages_.ha've been 'very effectl e. The perceived effectiveness Qf.

! networklng strategies and procedures, hQWevnr, are snmllar |n"|mportance for

persons wnth (a) dlfferlng years of professnonal experience, (b)’ varlous .

,deg_ree »|eveIW) d|ffer|ng resndenCes, ‘and (d) m|nor|ty ‘or non: m|nor|ty

B

Y ) X -

identification. .

e

: .
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The results also indicate that personnel development professlonals are

|nterested |n'~‘vffuture lnvolvement in several networklng aCthltleS. Specual

eduqatlon teachersdre partlcularly lnterested |n n{wsletters to enhance net-

! i . - \

working among personnel V0catlonal teachers and non- U S resldents are

very |nterested in partlmpatlng in reglonal resource centersr- and/or instruc-

- S .

’tional materials centers-.., The .use" of hotli'nes ‘to. enhance‘rnetworklng among

- LY L

personnel development professmnals is desnred by vocatlonal teachers, special .

ey -

»educatlon= ‘teachers, and state superwsors/coordlnators. " Minority group
persons are particularly 'interested in involvement in consortla activities. The.-.

v\ |nterests are snmalar, however, for persons w1th dlffer'ent degree levels and

\ persons wnth or. without. handlcappmg condltlons regardlng future mvolvement--

in various networ'klng strategies and resources. - . A\

Basgd on the findings and conclusi'ons of this study, -the fOIIoWing

) v - ) N ! 1= .

. _recommendations are made for practice and for future research:
. . N . " . - . . N

Practice '

-
. -

. ® Plannlng for networking activities should reflect differences  in
problems confronting vocational education, special education, re-
habilitation, and other. related agencies that work with or for special
needs learners. For example, future. networking activities could
‘assist vocational teachers in assessnng ‘their needs; prov:dlng least
restrictive learning environments; and assist, personnel in evaluating
the adequacy, quality, and effect of their programs. Increased
networking emphasis should, to a greater extent, include collabora-
tion. with personnel, such _as,. psychologists, ¢ ounselors, vocatlorlal
,evaluators, and parents/advocates. Further, unlverslty/college and
other personnel responsible for préservice, inservice, and certifica- -
tion activities need to enhance their networking capab1l|t|es to
adequately serve prospective . teachers and —sdrrent practlcmg
teachers.' o . ' ' . NS

Conferences, reglonal resource centers,’ and/or instructional mate-.
.rials éeénters should be considered an . effective and potential net-
workihg . activity ' for vocational teachers in personnel development
planning. This is probably true for speclal education teachers,

Aruitoxt provided by Eic:
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RN - paraprofessionals, and other dikect ‘service/instruction providers™ -
f . ‘a|§o. . v - T N » l’,',. En .
¢ /_p" ‘Newsletters should be used as a resource to enhance networking. - L
s with  support/ancilliary  personnel, such ~ as,  psychologists;
., * ©  counselors, vocational evaluators, and parents/advocates. Special ¢ - -
education teachers are especially 'interested ‘n. this networklng

-

. resource. - _ L : J N
ot - ' o .
' . Computer linkages should be considered as an effective and useful
- networking strategy/resource for state supervisors. However, once.
- ‘ ' state/national systems (e.g., SpecialNet) are perfected, it needs to
-~ _ . .be expanded to include . universities, local education :agencies,
L ' resource- centers, and others. - - :
L e. ‘Hotlines are of particular interest to :vocational teachers, —$pecial
. education- teachers, and “state supervisors/coordinators and_ should
‘ R "be explored~ as a future networking strategy. - Current " hotline
: - services ‘should be -evaluated to determlne their effect on teacher -

behavnor and information use. T ‘ - .
) e Network planning for mlnorlty group Jconcer‘ns should strongLy o
P consuder consortla activities.. s -
Research | |
- e Future ‘r;esearch studles should attempt to include more. persons in -

particular groups - to increase sdmple' sizes. While a systematic ’
procedure was used to-obtain a- representative’ list of personnei who
were: involved in personnel development programs in the 50 states,

4 . D.C:, and surroundmg territories, all appro'prlate persons certainly
s d|d not partmpate. A & .
o ‘An. alternative follow -up test should be used to d|s ern where

significant’ differences exist when using "the analysis of variance .,
' method Although the Least Significant Differences (i.e., modified
@ ™ t-test) is a liberal technique, it did not detect all significant dlffer-‘ﬂm.:_w
. ences of interest. - This situation, however, may be .expected in
some cases and is consistent with Scheffe's heorem. ’

® 'Future research should examine the Indlwdual ‘networking resources
o -« . and strategies of this “study. (i.e., conferences, hewsletters) for
their ‘adequacy, quallty, and, effect in personnel development pro-

.grams. " . S ~,
} / T E— , . ) t . - L ' . [
~ Policy - T . N
A State eduatlon agencnes or natiBnal professnon;ﬂ orgamzatlons should

take the Iead in formulatmg pollcy and systems to encourage net-

-~ - . . . -
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ﬁrking across educational fields (e.g. voc. educa'tion," special-

Fducation) and levels (teachers, administrators, professors.) -

Policies ‘o inferface with -the various. extant networking initiatives
(ERIC ~Jystem, regional resource,’centers, and. others) need to be,

expanded.
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